
Prin Develop Project Manager - Renewable
Role: Prin Develop Project Manager - Renewable

Leads development and comple�on of a por�olio of u�lity-scale with a capacity of 1 megawa� (MW) or
greater, renewable energy projects from land development through no�ce-to-proceed (NTP) for
construc�on.  Oversees project management requirements, including defining and overseeing scope of
work, scheduling, es�ma�ng, engineering, and facilita�ng project construc�on work. Ensures project
comple�on by iden�fying poten�al projects and advancing them through the development process,
including MISO interconnec�on applica�on, engineering design, permi�ng, pre-construc�on, and transi�on
to construc�on. Serves as point of contact for community engagement in collabora�on with other customer
and community facing groups within the company. Provides coaching and guidance to other members of the
project team towards successful project comple�on.

Span of control: 0; individual contributor

Lead wind/ and or solar projects through development ac�vi�es in early, mid, and/or late stages of
projects
Develops project scope and coordinates a team of specialists who provide project schedule, cost
es�mates and construc�on engineering specifica�ons for renewable energy projects
Oversees project expenditures and cost-effec�ve procurement of labor, equipment, and materials;
coordinates with authorized company representa�ves in conduc�ng bid mee�ngs and reviews, supplier
selec�ons and evalua�ons, and determining contrac�ng strategy aligned with labor u�liza�on strategies
Represents DTE to local communi�es to progress project(s) through local si�ng and permi�ng
Communicates project status to all stakeholders, including execu�ve leadership levels, and engages
stakeholders in decisions to ensures a clear understanding of direc�on and expecta�ons
Evaluates condi�ons to uncover and mi�gate risks and develop recommenda�ons to control project risk
Manages compliance with safety, environmental and regulatory requirements, including documenta�on
and record keeping requirements
Assess renewable energy market condi�ons, trends, and opportuni�es across mul�ple poli�cal and
geographic environments and markets to posi�on DTE as the most compe��ve developer in Michigan
Leads community engagement efforts to maximize project outcomes, including direct engagement in
community mee�ngs as needed
Coaches and mentors more junior colleagues

This is a mul�-track base requirement job; educa�on and experience requirements can be sa�sfied through
one of the following op�ons:

Bachelor’s degree and 7 years of project management experience (e.g., scheduling, es�ma�ng, project
risk management, and construc�on management), inclusive of 3 years in renewable energy/community

Job Summary

Key Accountabilities

Minimum Education & Experience Requirements



development/community engagement projects; OR
Associate degree and 9 years of project management experience (e.g., scheduling, es�ma�ng, project
risk management, and construc�on management), inclusive of 3 years in renewable energy/community
development/community engagement projects; OR
High school diploma or GED and 11 years of project management experience (e.g., scheduling,
es�ma�ng, project risk management), inclusive of 3 years in renewable energy/community
development/community engagement projects

Preferred:

Bachelor’s degree
Experience in engineering, construc�on management, business administra�on, or related field
Experience in renewable energy sector
Project Management Professional (PMP) cer�fica�on

 

Other Requirements:

Proficiency with project management so�ware
Strong organiza�onal skills with the ability to mul�-task, be flexible and work under changing and
compe�ng priori�es
Ability to coordinate deadlines and logis�cs to successfully lead work processes within an agreed upon
�me frame
Ability to balance mul�ple demands from leaders, peers, and partners in a posi�ve and even-handed
manner and display calm demeanor under pressure

Incumbents may engage in all or some combina�on of the ac�vi�es and accountabili�es and u�lize a variety
of the competencies cited in this descrip�on depending upon the organiza�on and role to which they are
assigned. This descrip�on is intended to describe the general nature and level of work performed by
incumbents in this job. It is not intended as an all-inclusive list of accountabili�es or responsibili�es, nor is it
intended to limit the rights of supervisors or management representa�ves to assign, direct and control the
work of employees under their supervision.

Other Qualifications

Competencies

Additional Information


